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Academy Examinations Set 
for February 27-28, 1956 

This year  three former  members  
of Organized Reserve Training Units 
qualified by competitive scholastic 
examinations and were appointed a s  
Cadets to the U. S. Coast Guard 
Academy, New London, Conn. If you, 
a s  a young Reservist ,  have been 
thinking about making a ca ree r  in the 
Service, now i s  the time of year  to 
prepare  for the 1956 entrance ex- 
aminations ! 

In more  than 100 cities in the 
united States and abroad, examina- 
tions for appointment to cadetship in 
the U. S. Coast Guard will be con- 
ducted on February 27 and 28, 1956. 
Successful applicants will attend the 
Coast G u a r d  Academy at  New 
London, Conn. 

To appl , you must be a high school 
senior o r  i r a d u a t e  who has  reached 
his 17th but not his 22nd birthday on 
July 1, 1956. If you a r e  st i l l  in high 
school, you must  graduate and ea rn  
15 units by June 30,1956. Theseunits 
must  i n c l u d e  3 in English, 2 in 
Algebra, and 1 each in Plane Geome- 
t ry  and Physics. You must be in 
excellent phy sical  condition, between 
64 and 78 inches in height, with 
proportinate weight, and have un- 
corrected 20120 vision in each eye. 

Appointments a r e  made on the 
bas is  of competitive examination and 
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In This Issue 
This 2nd Anniversary edition 

of The Coast Guard RESERVIST 
i s  primarily a repor t  on sum- 
m e r  training activities. Even 
with the additional four pages, 
allowed only for this annual r e -  
port, pictures and contents were 
limited to selection of mater ia l  
bes t  suited to show scope and 
type of training. 

Official Conit Guard Photo 

Capta in  Harry A .  Loughl in ,  USCG 

The editorial staff o f  The Coast GuardRESERV- 
IS T t a k e s  sincere pleasure in  "saluting" the 
new Chief of the Reserve Division, Captain Harry 
A. Loughlin, with this second Anniversary issue! 

Individual Training 

During the f i r s t  quar ter  of f iscal  
year  1956, approximately 7.5% of 
a l l  officer and enlisted Reservists 
who underwent active duty for train- 
ing availed themselves of special- 
ized schools and training. 

Some of these enlisted men were 
ordered to Navy Rate T r a i n i n  g 
Schools su-ch a s  Engineman, Damage 
Control, and Storekeeper. Both of- 
f icers  and enlisted Reservists were 
assigned to Naval District Instruc- 
tor Training Schools a s  well a s  ship 
activation training. The la t ter  type 

Eight-Page Issue Marks the 
Beginning of Volume Ill 

As the p resses  s t a r t  rolling into 
the third year,  your Coast Guard 
RESERVIST has  been expanded to 
an eight-page issue for this kick- 
off occasion I According to the pub- 
lication's approval by the Bureau of 
the Budget, we a r e  allowed "A nor- 
ma l  monthly issue  of 4 pages, o r  not 
to exceed 60 pages in any fiscal  
year." In other words, funds pe r -  
mitting, a once-a-year edition of 
this size st i l l  finds us  safely within 
our annual page allowance. We will 
be back to the regular four-page size 
next month. 

Your editorial staff again wishes 
to acknowledge the mater ia l  support 
f rom Reservists in the field. A 
steadier flow of news and pictures, 
especially f rom ORTUs, has  been 
realized during the past months. The 
only rea l  "kink" in our information 
pipeline was noticed during the sum- 
m e r  when training photos lagged 
considerably in quality and quantity. 
Considering this was the Coast Guard 
Reserve's most  active training year  
to date, the lack of publication ma-  
ter ia l  submitted was particularly 
disappointing. 

In view of this recent situation, 
we would appreciate your sugges - 
tions on how we can remedy this 
information famine before another 
training year  gets into full swing. 
How can we work together in  estab- 
lishing a more  positive and more  
productive program for  photo and 
information coverage during the 
coming yea r?  

Meanwhile, we look forward to 
sharing another season in print  with 
Coast Guard Reservis ts  throughout 
the country 1 I Continued on p. 3 col 3 



I t  was the mos t  active summer  
to  date fo r  Coast Guard Reservis ts !  
Eighty-seven percent of the Organ- 
ized Reserve personnel took annual 
two weeks active duty fo r  training, 
and much of the 1955 advancement 
in the numbers of personnel trained 
was due to  the availability of Coast 
Guard ships and facil i t ies.  Ten cut- 
t e r s ,  for  example, were assigned to 
conduct one o r  m o r e  Reserve t ra in-  
ing cruises". Wider integration of Re- 
se rve  t ra inees  into the day to  day 
routine of a regular  operating unit 
resulted f rom the availability of our 
own equipment ashore  and afloat. 

While this r epor t  shows a steady 
climb toward our goal, the Reserve 
training program during 1955 did not 
e a r n  a 4.0 score .  There  were mis -  
takes which have already been 
pointed out sufficiently to  indicate 
that there will be continued improve- 
ment  in the Reserve program.  

Four types of Reserve active duty 
fo r  training were  offered this year :  

1. Recruit 3. P o r t  Security 
2. Afloat 4. Individual 

RECRUIT TRAINING. A total of 
1512 Reserve recrui ts  was  trained 
this year  a t  the CG Receiving Cen- 
t e r ,  Cape May, New Je r sey ,  and 
the Receiving Center,  USCG Base,  
Alameda. California. (This i s  an in- 
c r e a s e  of 316 rec ru i t s  trained over 

l a s t  year ' s  total.) Cape May trained 
1130 men and 382 recrui ts  went to 
Alarneda. 

The training staff a t  Cape May 
was available a s  a group fo r  the 
g rea te r  pa r t  of the summer ,  lending 
more  stability to the recrui t  training 
program than in previous y e a r s  when 
most  of the ins t ructors  were avail- 
able only for  shor t  tours .  Headed by 
two officers,  the staff included eight 
petty officers. At Alameda the staff 
consisted of two officers and five 
petty officers. 

Recruit training during 1955 was 
regarded a s  satisfactory and, with 
experience gained f rom pas t  yea r s ,  
there  were  fewer transportat ion and 
disciplinary problems. 

TRAINING AFLOAT. A total of 796 
Reservis ts  (122 officers and 674 en- 
l isted men)  trained aboard 10 Coast 
Guard vesse ls  this summer .  Three  
of these ships were  on the Atlantic 
Coast, one on the Gulf Coast, one on 
the Great  Lakes, and five sailed f rom 
the West Coast. Foreign ports  
visited during these c ru i ses  included 
Bermuda, Havana, Nassau, Aca- 
pulco, and St. Thomas, Virgin Is-  
lands. 

Recommendations made by com- 
manding officers of the vesse ls  were 
strikingly s imi lar ,  and the enthu- 
s i a sm expressed h= hn+h me g ul ar 

Official U. S. Coast Guard Photo 

"As a Coast Guard cadet, YOU wi l l  spend part of the summer at sea, baininf aboard the BARK ..." 
This 295-foot, three masted ship assigned to the Coast Guard Academy, carries a 750 horsepower 
auxiliary engine and is capable of a top speed of 16 knots under full sail. Handling her 22,000square 
feet of sail and more than 20  miles ofrigging offers the cadets challenging experiences in seamnship 
and leadership. 

Coast Guardsmen and Reservis ts  is 
worthy of mention. 

Commanding officers submitted a 
number of recommendations for 
afloat training in future yea r s  : 

(a)  Each ship should be advised 
well in advance a s  to  the number of 
Reservis ts  assigned to their  r e -  
spective c ru i ses ,  including the num- 
b e r  of s t r ike r s  to be aboard and 
the specialt ies fo r  which they a r e  
str iking . 

(b) Reservis ts  should not expect 
to s t r ike  f o r  any rating until they 
have t h o r o u g h 1 y completed their  
bas ic  seamanship training and have 
performed the ordinary duties of a 
seaman. 

( c )  Before coming aboard, Re- 
se rve  Directors  should furnish com- 
manding officers of vesse ls  a r e -  
sume' of service  backgrounds and 
shipboard experience of Reserve of- 
f i ce r s  reporting. 

(d) A cruise  i t inerary  should be 
published a t  the ear l ies t  date pos- 
sible. 

(e) Whenever possible, a confer- 
ence two to three months pr ior  to  a 
cruise  should be held between the 
ship's commanding officer and dis-  
t r i c t  and Reserve unit personnel. 
This would help to establish per t i -  
nent information about the ship and 
the unit personnel expected on the 
cruise.  

(f) In advance of the unit's c ruise ,  
the ship should provide copies of the 
ship's daily routine and organization 
book to that unit's commanding of- 
f icer .  Also the d is t r ic t  should pro-  
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ACADEMY--Cont. f rom p. 1 
evaluated general  ability. There a r e  
no Congressional appointments o r  
geographical quotas. 

The four year  course  includes 
a c a d  e m i c subjects and mili tary 
training. Extra- curr icular  activities 
include a variety of clubs and ath- 
let ics.  Coast Guard teams compete 
with many colleges in a l a r g e  variety 
of sports .  As a Coast Guard cadet, 
you will spend pa r t  of the summer  at  
sea ,  training aboard the bark EAGLE 
and major  cutters.  Cruises  each 
summer  call a t  numerous foreign 
ports .  

Upon completion of your training 
a t  the Coast Guard Academy, you 
a r e  commissioned an ensign in the 
Coast Guard and awarded a bachelor 
of science degree.  

You may obtain an Academy inf or  - 
mation booklet and application forms 
by applying through channels to  the 
Commandant iPTP-21. U. S. Coast I , . 
G u a r d ,  w a s h i n g t o n  25, D. C. 
Remember- -completed application 
f o r m s  mus t  be returned by January 1 



SPARS' 13th Anniversary 
Celebrated This Month! 

The Coast Guard Women's 
Reserve was established thir- 
teen years ago on November 23, 
1942. Those of us  who a r e  now 
veteran Reservists, whether in ' 
an active o r  inactive status, 
wish to dedicate our 1955 a d -  
versary to our new SPARS in  
the field. As Women Reserves 
p a r t i c i p a t i n g  in the Coast 
Guard's O J! g a n  i z e d Reserve 
program, you a r e  needed and 
welcomed by all of us I 

Lieutenant Commander 
Beatrice V. Ball, 
USCGR(W) 
Senior SPAR O f f i c e r  

I Present I I OÃ‡lel> Cart Guard Photo 
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vide necessary publications, such a s  
Nautical Almanacs, so  that Reserve 
officers may train lii their respec- 
tive specialties with adequate ma- 
teÃˆial 

(g ) Certain commanding officers 
recommend units move a s  a group 
rather than having Reserve person- 
net- for each cruise drawn from a 
number of different units with no 
one complete unit aboard. 

($) If p 0 st s i b l  e, hold pay day 
promptly p$ the end of the cruise. 

PORT SECURITY TRAINING. A total 
of 2398 Reservists (368 officers and 
2030 enlisted personnel) f rom 78 
P w t  Security units trained a t  13 
locations this summer under the 
various Captains of the Port. 

In some plactte a wealth of equip- 
m,ent was available: in other locales. 

Lieutenant Commnder B e a t r i c e  V, B a l l ,  
(iSOSB W 

much improvising had to be done. 
Training in the Seventh District, for 
example, while under the COTP, 
took place a t  the If. S. Naval Air 
Station, Jacksonville, Florida, where 
a very successful program waÃ 
carried out. 

The following suggestions have 
been submitted for consideration in 

. regard to the Reserve PortSecurity 
I program in future years: 

(a) Men who a r e  experiencing 
their f i rs t  duty under a COTP should 
carry out a schedule similar to that 
of this year. Men who have already 
had basic Port Security training, 
however, should have an advanced 
course of a more specializednature 
at  selected localities. 

The respective Captains of the 
Port havemadethefollowingrecom- 

' mendations: 
. (a) Units should be trained as  

4 "units" rather than as  groups. 

(b) The number of officers as- 
signed to each unit or to each train- 
ing period should be ktfpt small-- 
flhe remainder of the Reserve of- 
f icers  being assigned to some type 
of officer training. 

(c) Institute a program to qualify 
Reservists fur driving government 
vehie~es. 

(d) Reserve offiders should pro- 
vide resumes of their service back- 
grounds and' experience to the Cap- 
tains of the Port  under whom they 
will train. 

INDIVIDUAL TRAINING. While this 
vear was destonated a s  a unit train- 
ing year, there was considerable in- 
crease in the number of Reservists 
who took individual training. Ap- 
pro~imate ly  120 officers, including 
s Ã § ~  SPAR o f f i ce r ,  and 275 en- 
listed men participated in this train- 
ins' They attended schools and were 
assigned "on-the-job" billets with- 
in the various districts. 

AVIATION TRAINING. This summer 
1 8  officers and 11 enlisted men, 
Reservists who are  already experi- 
enced aviation personitel, paitici- 
r t e d  in annual training duty with 

aval Reserve Stfuadrons. Flight in- 
struction and training ta' Aviation 
specialties important to Coast Guard 
wartime duties a r e  emphasized in 
this program. 

THE LESSONS LEARNED. During 
the year's training on active duty 
assignments, experienced Reserv- 
is ts  were reminded--and Reserve 
recruits learned--the value of prac- 
tical performance of duty aboard an 
operating unit where the past years 
theoretical instruction could be uti- 
lized. 

SPARS Trained, Too! 
The following SPARS completed 

recruit training a t  the U. S. Naval 
Training Center. Bainbridge, Mary- 
land: 

July 10th: MC GEE, Jean A., SN--9th CG District 
KELLY. Frances J.,SN--7thCG District 

August 20lh; REINHARDT, Jeanne M., SN--2nd CG 
District 

RUMSN. Ellenor M., SN--11th CG 
District 

TRAVB. Thelina O..SN--5thCGDistrict -- . 
sept. 18th: FREEMAN. Sammye, SN--7th CG 

District 

The following SPARS corn leted 
yeoman school a t  the USNTC, Bain- 
bridge, Maryland: 

KIRKER, M. L., YNZ--Basic--3rd 
CG District 

MOLELLO, J. D., SN--Basic--3rd 
CG District 

FORREST, Kathryn, YNI~Advanced 
- -7th CG District 

Out on the West Coast RIEDER, 
Rwby E., RMZ, 11th CG District, 
completed Instructor training a s  
f i rs t  in a class of 15 at  USNTC, San 
Diego, California. 

Approximately 25 SPAR officers 
underwent active duty for training 
this summer a t  specialized schools 
or trained "on the job" in district  
offices or  a t  district  operational 
units. 

There were a number of Woven Reserve 
o f f i cers  who reques ted summer training 
too Late in the program. They are re- 
minded that future requests for ac t i ve  
duty for training should be submit red 
t o  the Reserve Director in t h e i r  re-  
spect ive d i s t r i c t s  45 days in advance. 

INDIVIDUAL- -Cent. from p. 1 

of training was performed at  the 
several ports where vessels of the 
"mothball" fleet a r e  located. In 
some cases, both officer and en- 
listed men qualified and trained "on 
the job" in district offices or  a t  
district  operational units in their 
respective specialties. 

S p e c i a l i z e d training was also 
given Coast Guard Reserve officers 
a t  Army and Navy facilities in the 
following subjects: Atomic Defense, 
Amphibious Warfare, Anti-Subma- 
rine Warfare, Combat Information 
Center, Ordnance and Gunnery, and 
other specialties. 

Almost all of these Reserve mem- 
bers,  who took individual training 
this year,  had undergone unit train- 
ing in the past or were personnel 
from the Active Status Pool or  
Volunteer units. 



COTP Tests Reserve Trainees "on the j ~ b " ~ ~ ~ ~ ~ ~ ~ ~  

re," 

1. (L to R) CDR J. W. Wilchdta, USCGR; 

LCDR M.T. Duncan, USCG, COTP Jack- 

sonville; LCDR K.6. Wieland, USCGR, 

plan project... 

2. It starts l ike a routine day... 

3. Trainees ore assigned as usual... 

4 They report to the docks for duty... 

5. Suddenly security violators appear... 

6. A "suspect" ship is reported off shore... 

7. Ful l  4urvil lance i s  ordafd... 
-- - 

i t  started out as a routine day for ORTUPS men training 
at COTP, Jacksonville, Fla Trainees reported to their guard 
posts for duty and instruction. The port traffic seemed nor- 
mat. Then suddenly the area became "alive" with "planted" 
security violators. Reservists apprehended men smoking, 
carrying cameras, etc. i n  restricted zones. Highlight of the 
operation was the Reservists* quick discovery and seizure 
of two volunteer "suspects" attempting to leave a docking 
ship. The above pictures were taken as the action happened, 

(4) 

8. Detail plans "staking out" pier... 

9- WatÃ§ s v r v e  i 11 ancm aboard 40-foota 

bagmi... 

10. Thm '*stttpÂ¥~t veÃ§e  docks... 

11. ResÃ§rvist dmtect "mboteurs"... 

1% Trainees ascart "prisonw" aÃ§hore.. 



8 

D&'?& fivifiaer, 367 Reserve recruits had the&-,@$& -, 
taste-of "around tip dock" military life while un(Sery>iitg,' 
two weeksofaative &by$o~training at the Receiving 9, 
U.S. Coast Guard Alameda, California These+omg r^- Reservists found the boot" camp schedule a highly con- 
centrqted, regimented experience in what it takes to be a 
trwned,, useful member tiff & Coast Guard team. The above 
picwe$ show some of &e le&wns learned. 

8 - 

s Captain R. M. m, Cummanding 

Offlcw, USCG Ban, Ahmedo, I n ~ t s  a 

. . R e w v  Recruit Cornpony... 

< '  
2. Two-day (Ire fighting courm... 

3. Seamanship C l a n  oboard USCGC 

HERMESÃ 

4. Rowing proctiea is  fundamenta l  fw 
seaman... 

5. Instruction in "relieving the who*!"... 

6. Learntag proper procedure foe "coming 

aboard"... 

7. "The heaving line."... 8' 
S i /Â 

8. "Chow line" on lhÃ range... 

9. Compass instruction... 

10. Instruction in the Manual of Amis... 

11. Stewing by the compams... 

12. Firing the .45 caliber pistol... 

(5) 



appear in Tlie Coas t Guard RESERVIST on 
the 'fieserve Forces 4 c t  o j1955 .  The f i r s t  
a r t i c l e  was published in the October 
i s sue .  

The P re s iden t  ha s  not authorized 
the en l i s tment  of pe r sons  under  the 
d i r e c t  en l i s tment  p r o g r a m  and thus 
none of the Armed Se rv i ce s  a r e  i m -  
plementing this  p r o g r a m  a t  p resen t .  

In addition, none of the Armed 
Se rv i c e s  to da te  have implemented 
the r e l e a s e  and p r e - r e l e a s e  p ro -  
g r a m s .  The r ea sons  which have 
been advanced for  not using the 
authori ty gran ted  under  these  p ro -  
g r a m s  a r e  that  it  i s  m o r e  economical  
in t e r m s  of both manpower and 
do l l a r s  to r e t a i n  men  in the act ive 
f o r c e s  f o r  the full per iod  of the i r  

'mirequired t ou r s  of act ive duty. 
1; One outstanding f ea tu r e  of the new 
law i s  the reduct ion of the period of 
obligated s e rv i ce  f r o m  8 to 6 y e a r s  
f o r  a l l  p e r sons  enl is ted o r  appointed 
subsequent  to 9 August 1955 except  
for  those pe r sons  who will pe r fo rm  
a c t i v e  duty fo r  t raining instead of 
jactive duty. Aclose ly  re la ted  fea ture  
i s  the requi rement  that a l l  persons  

. acqui r ing  member sh ip  a f t e r  9 August ' 1955 will be  requi red  to sa t i s fac-  
Gorily par t ic ipa te  a s  a  member  of the 

Ready Rese rve .  Such sa t i s fac tory  
part icipat ion i s  defined a s  at tend- 
ance  a t  not l e s s  than 48 scheduled 
d r i l l s  o r  t raining per iods  and the 
per formance  of not m o r e  than 17 
days  of act ive duty fo r  t r a i n ingdu r -  
ing each  y e a r ,  o r  the per formance  
annually of not m o r e  than 30 days  
of act ive duty fo r  t raining.  However,  
any such Rese rv i s t  who fai ls  t o  
par t ic ipa te  in e i t he r  method may  be  
o rde r ed ,  without h i s  consent ,  to  
p e r f o r m  additional act ive duty fo r  
t ra in ing  fo r  not m o r e  than 45  
days .  

Although pe r sons  who were  en -  
l i s ted  o r  appointed on o r  before  
9 August 1955 will re ta in  t he i r  
m i l i t a ry  obligation of 8 y e a r s ,  such 
pe r sons  cannot  be requi red  to p a r -  
t ic ipate in Rese rve  t raining ac t iv i -  
t i e s .  They may,  however,  reduce  the 
per iod  of t ime  in which they a r e  
requi red  to s e r v e  in the Ready Re-  
s e r v e  by act ive part icipat ion in a  
t raining p r o g r a m  of the Ready Re-  
s e r v e  fo r  a  per iod  of t ime  which, 
when added to the i r  act ive s e rv i ce ,  
equa ls  5 y e a r s .  

F o r  the f i r s t  t ime  s ince  t h e p a s s -  
age of the Armed F o r c e s  Rese rve  
Act of 1955, the P r e s iden t  now has  
the authori ty,  if he dec l a r e s  a  new 
National emergency ,  to  o r d e r  not 
m o r e  than one million Ready Re- 

s e r v i s t s  to  p e r f o r m  act ive duty 
involuntarily f o r  a  period not t o  ex-  
ceed  24 months.  It i s  impor tan t  to  
note that  this authori ty ex i s t s  only 
to ca l l  m e m b e r s  of the Ready Re-  
s e rve .  Thus,  a n  individual who, 
through act ive part icipat ion in a  
Ready Rese rve  t raining p rog ram,  
qual if ies  himself  f o r  e a r l y  t r an s f e r  
to  the Standby Rese rve  may de -  
c r e a s e  h i s  vulnerability f o r  r e ca l l  t o  
act ive duty in a  Pres ident ia l ly  d e -  
c l a r ed  National emergency .  

Under other  provisions of law, 
t r an s f e r  to  the Standby Rese rve  may 
be accomplished only upon reques t  of 
the m e m b e r  concerned.  However, 
the new law r equ i r e s  that  a l l  s e r v -  
i c e s  continuously maintain up to da t e  
r e c o r d s  on a l l  m e m b e r s  of the 
Ready Rese rve  to insure  that  such 
m e m b e r s ,  if cal led to act ive duty 
dur ing  a National emergency  d e -  
c l a r e d  by the Pres ident ,  would be  
immediately avai lable without s e r i -  
ous impai rment  of the civi l ian econ- 
omy a s  it  r e l a t e s  to essen t ia l  in- 
d u s t r i e s  and s e r v i c e s .  Under c r i -  
t e r i a  to be developed fo r  implemen-  
tation of this  p a r t  of law,  c e r t a i n  
Rese rv i s t s  will be involuntarily 
t r a n s f e r r e d  to the Standby Rese rve  
p r i o r  to the t ime  they would o the r -  
wise become eligible ( in  the c a s e s  
of those m e m b e r s  who have a Ready 
Rese rve  obligation) o r  p r i o r  to  the i r  
r eques t  ( in the c a s e s  of those m e m -  
b e r s  who have no Ready Rese rve  
obligation). The r ea sons  for  such  
an  involuntary t r an s f e r  a r e  to insure  
that  ( 1 )  no significant a t t r i t ion  will 
occur  upon mobilization of the Ready 
Rese rve ,  ( 2 )  there  will be  a  p rope r  
balance of mi l i t a ry  sk i l l s  in the 
Ready Rese rve ,  ( 3 )  persons  with 
c r i t i c a l  vocational sk i l l s  will not be  
retained in the Ready Rese rve  beyond 
need, ( 4 )  commensu ra t e  with the 
r equ i r emen t s  of National defense ,  
due recognition will be  given to 
part icipat ion in combat ,  and (5 )  
community o r  persona l  hardsh ip  
r ece ive  proper  considerat ion.  A Re - 
s e r v i s t  who i s  s c r eened  into the 
Standby Rese rve  p r i o r  to  complet ion 
of h i s  Ready Rese rve  obligation may 
be t r an s f e r r ed  back to the Ready 
Reserve  whenever the r e a s o n  for  h i s  
p r i o r  t r an s f e r  to the Standby Re -  
s e r v e  cea se s  to ex is t .  No m e m b e r  
of the Standby Rese rve ,  whether  
voluntarily o r  involuntarily t r an s  - 
f e r r ed  there to ,  may be o rde r ed  to 
act ive duty without his  consent  until 
the Di rec tor  of Select ive Serv ice  
ha s  de te rmined  that  he i s  avai lable 
for  act ive se rv ice .  This means  that,  
upon an involuntary ca l l  to  act ive 
duty,  a  Standby Rese rv i s t  will r e -  
ceive c  o n s  i  d  e  r  a  t  i  o  n concerning 
avai labi l i ty  f o r  act ive s e rv i ce  on a 
local Selective Serv ice  Board level .  
However, it does not mean  that a  

Continued on p. 7 col .  2 



COMPARATIVE PERCENTAGES OF ACDUTRA 
PERCENT 
0 10 2 0  3 

I I I I I 

PORT SECURITY 

A Few Quotes on 
Summer Training 

"It is considered that the Reserve 
personnel assigned to the CGC. 
performed their  period of active duty 
fo r  training in  a very satisfactory 
nanner .*' 

Chief of Staff, CG District  

Concerning P o r t  Security Train- 
ng: "It is pleasing to observe that 

the personnel of this group per- 
formed such duty in an outstand- 
ing manner .* ' 

Chief of Staff, CGDistrict  

"The officers and enlisted per- 
sonnel carr ied  out their  assigned 
duties with speed and efficiency ." 

A Captain of the Por t  

"The morale  and 'Esprit  de Corps' 
of al l  hands was of the highest 
order" 

A Captain of the P o r t  

"It is the consensus of opinion 
that the program of integration of 
Reserves  for their annual two-weeks 
active duty for  training was highly 
successful and i t  is recommended 
that this program be used again in 
the future whenever possible." 

A District  Reserve Director 

"In a l l  sincerity this cruise  was 
considered most  beneficial to both 
the Reserve and Regular personnel . The Reservis ts*  pride in their 
own unit and their congenial willing- 
ness  to put out is considered excel- 
lent." 

CO, CG Cutter 

"Cooperation, industry, and en- 
thusiasm of a l l  training personnel 
was most creditable ." 

CO, CG Cutter 

"Instructions and duties provided 
a very comprehensive coverage of 
normal shipboard duties fbr all 
hands " 

CO of ORTUAG 

RESERVE--Cont. from p. 6 

Standby Reservis t  i s  precludedfrom 
volunteering for  active duty. Under 
such circumstances,  he could be 
called to active service without 
pr ior  processing by the Selective 
Service System. 

Persons  enlisted a s  officer candi- 
dates may, after successful com- 
pletion of the officer candidate 
course and if their services  a r e  not 
needed on active duty, be ordered to 
perform 6 months active duty for 
training in their commissioned grade 
and thereafter be required to sa t is -  
factorily participate in a Reserve 
training unit until the eighth anni- 
versary  of receipt  of their  commis- 
sion. Those who fail  to participate 
satisfactorily may have their com- 
missions revoked. Those whose 
services  a r e  required on active 
duty will perform active service 
for the period previously agreed to 
and thereafter will be required to 
satisfactorily participate in the 
training program but will only ac-  
quire a six year  obligation f rom the 
date of commissioning. This pro- 
g r a m  i s  not being implemented in 
the Coast Guard a t  present. 

The Reserve Forces  Act should 
generally enable the Coast Guard 
Reserve to make more  rapid s t r ides  
toward the attainment of our r e -  
quired numbers of Ready Reservists 
and will serve  to bring about more  
stabilization a s  regards  the per-  
sonnel assigned to Reserve training 
units. 

In future issues of the Coast Guard 
RESERVIST, there will be further 
ar t ic les  concerning the effects of 
the new law upon fulfillment of the 
mili tary obligation. 

Advance Pay Authorized 
on Release 

Public Law 144, 84th Congress, 
1s t  Session, which was enacted on 
12 July 1955, authorizes advance 
payment of pay and allowances to 
members  who a r e  re leased f r o m  
active duty o r  active duty for train- 
ing. 

P r i o r  to  the passage of this law; 
persons who were  re l easedf romac-  
tive duty o r  active duty for train- 
ing could not receive pay andallow- 
ances for the t ime spentperforming 
travel to their homesuntil after  they 
had arr ived thereat ,  endorsed their  
o rde r s  to show such arr ival  andfor-  
warded such o rde r s  to the authorized 
certifying officer. 

This new amendment to the Career  
Compensation Act will, when imple- 
mented, permit  payment to the mem- 
ber  by the authorized certifying of- 
f icer a t  the activity where processed 
for re lease  of any pay and allowances 
which lawfully accrue  incident to 
re lease  f rom active duty o r  active 
duty for  training without regard to 
the actual performance of travel 
home. Thus the pay account may be 
closed out a t  the activity where 
p r o c e s s e d  for r e l e a s e  and 

Cominu~d on p. 8 col. 2 

San Diego ORTUAG 

ORTUAG 11 - 195, San Diego, Cali- 
fornia, was officially activated on 
August 10, 1955. Three (3) officers 
and fifteen (15) enlisted personnel 
were assigned with Commander 
Lloyd L. Anderson, USCGR-R, as 
Commanding Officer, to  this new 
Coast Guard Organized Reserve unit. 

Drill meetings will be held each 
Wednesday evening a t  the U. S. 
Coast Guard Air Station in San 
Diego. 



e Recruit Training at Cape May 
Beginning with Company OR- 1 

which began training on June 18th. 
fourteen companies of Reserve  r e -  
crui ts  received rec ru i t  training a t  
the Coast Guard Receiving Station, 
Cape May, New Jersey,  during the 
f i r s t  quar ter  of f iscal  '56. These 
companies represented the l s t ,  2nd. 
3rd,  5th, 7th, 8th. and 9th Coast  
Guard Distr icts ,  and most  of the 
Organized Reserve  Training Units in 
these d is t r ic ts .  

LT. George W. Hardy, USCGR, 
the Officer in charge of r ec ru i t  
training on the staff of Cape May's 
Commanding Officer, reported that 
the summer  program was adjudged 
a complete success  f r o m  all quart-  
e r s .  The average Reserve  r ec ru i t  
was  very  cooperative and made every  
effort to  gain the maximum benefit 
f r o m  the training. Propf of the men's 
application and hard  work is the fact  
that  five of the companies were  
graduated with l e s s  than five per-  
cent fai lures.  

The summer's  training was  slanted 
toward a heavy concentration on 
seamanship and smal l  a r m s  instruc- 
tion. Recruits  received practical  
and theoretical  instruction in f i r e  
fighting, mi l i tary  dr i l l ,  UCMJ, f i r s t  
aid, swimming, judo, and c a r e e r  
opportunities in the Coast Guard Re- 
serve .  

F o r  the f i r s t  t ime since the Re- 
se rve  r ec ru i t  training program was 
put into operation. Reserve  com- 
panies participated in  the weekly r e -  
view a t  Cape May a s  a unit of the 
Recruit  Regiment. Although these 
men had only a few hours of d r i l l  
a s  a marching unit, Reserve com- 
panies performed commendably. A 
special  mention for a job "well 
done" goes to  the company com- 
manders  and men of Reserve  Com- 
panies OR-2, OR-6, and OR-7. 

The overall  importance of r ec ru i t  
training cannot be overemphasized. 
The Cape May training staff agreed 
that the men who completed this 
training during the summer  will 
likely continue to  leave favorable 
m a r k s  w h e r e v e  r their  Reserve  
c a r e e r s  lead them. 

PAY--Cent. f rom p. 7 

such advance pay will greatly reduce 
the administrat ive details  connected 
therewith. 

Implementation of this  law will 
require  a change in an  Executive 
Order  and i t  is therefore emphasized 
that advance payments a r e  not pre-  
sently authorized. 

Official U. 3. C o u t  Guud Photo 

The CCC CASCO makes port in  Boston after a two-week Reserve cruise that included a visit to 
Burmuda. Reservists aboard were instructed in the importance of a returning vessel's crew making a 
proper military and seamanlike appearance. 

Attendance Statistics 

1 F o r  the month of August 1955: 

I District  Average 86.7% 

Highest Distr ict  
Thirteenth Distr ict  90.7% 

Highest ORTUAG 
11 -655, Santa Bar-  

bara,  Cali- 
fornia 100% 

Highest ORTUPS 
03-625, Por t  Newark. 

New J e r s e y  94.4% 

ORTU Members in 11th 
District Earn Attendance 
Certificates 

The following personnel attached 
to  organized units in the 11 th Coast 
Guard District, received United 
States Coast Guard Part icipation 
Certif icates for 100% attendance a t  
weekly d r i l l  meetings during f i sca l  
yea r  1955: 

AZBILL. Boy= (n) (2033-348) QMl, USCGR-R 
BERGER. John N. (2033-596) SR, USCGR-R 
BERKOWITZ, Sanford 2. (2033-762) SA. USCGR-R 
BITLER. Don A. (2033-550) SA, USCGR-R 
BCSNICH. George (n), Jr. (2032-531) ESG3,USCGR-R 
BOSS, Michael T. (2033-553) SR, USCGR-R 
BREGANTE, Anthony C. (2032-088) SN, USCGR-R 
BRIGGS. Baron B. (2033-596) SA, USCGR-R 
BROWN. Gregory A. (2033-811) SA, USCGR-R 
CARGILL, Donald J. (2033-591) SA, USCGR-R 
CHEVERES. Richard (n) (2033-545) SA, USCGR-R 
CORRXGAN. James E., Jr. (2033-786) SA. USCGR-R 
DAYTON, High A. (2033-775) SA, USCGR-R 
DE YBARRONDO, Paul W. (2033-712) SA, USCGR-R 
FIELDS, Ralph T. (2033-912) SR, USCGR-R 
GETTMAN, William H., Jr. (2032-995) SN, USCGR-R 
GRIECO. Aniello (n) (2032-845) ESG 3, USCGR-R 
HAW, Paul L. (2033-251) SN, USCGR-R 
JONES, Francis L. (2033-583) SA, USCGR-R 
JOYCE, Thomas T. (2033-787) SA, USCGR-R 
LODGEN, Kenneth (n) (2032-935) SN, USCGR-R 
MARCON, Anuro (n) (2033-912) SR, USCGR-R 
FQLAKOWSKI. Norman K. (2033-714) EMl.USCGR-R 
REB, Frank T., Jr. (2033-564) SA, USCGR-R 
ROBERTS, Ronald R. (2033-294) SA, USCGR-R 
TAYLOR, Thurman T. (2033-558) RMC, USCGR-R 
TYLER, Lewis D., Jr. (2000-261) SN, USCGR-R 
VINE, William C.. Jr. (2033-518) SA. USCGR-R 
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